Homelife, Inc.

Survey Results from 2005-2010
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F&G: Quality of Life Provided for Residents
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Homelife, Inc. Survey Results from 2005-2010

STAFF: Training Provided STAFF: Experience for Career
100 100
90 90
80 80
70 70
B 60 T 60
6)‘3 50 % 50
L 40 © 40
30 —&—Top Box (5) ° 30 —e—Top Box (5)
20 —#—Very Good (4&5) 20 —— Very Good (485)
10 10
0 0
2005 2006 2007 2008 2009 2010 2005 2006 2007 2008 2009 2010
STAFF: Teamwork STAFF: Resources to Complete Job
100 100
90 90
80 80
70 70
3 60 3 60
S 50 S 50
;‘3 40 ;Q 40
30 30
20 —&—Top Box (5) 20 —&— Top Box (5)
10 —— Very Good (4&5) 10 ——Very Good (4&5)
0 0
2005 2006 2007 2008 2009 2010 2005 2006 2007 2008 2009 2010

Page 10 of 13



Homelife, Inc.

Survey Results from 2005-2010

RESIDENT: Overall Satisfaction F&G: Overall satisfaction with HomeLife
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RESIDENT: Compared to Other Programs F&G: HomelLife Compared to other providers
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